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PART I: Publicly Available Program Performance and Candidate Achievement Data

1. Overview and Context
This overview describes the mission and context of the educator preparation provider and the programs included in its AAQEP review.
	[bookmark: _heading=h.gjdgxs]Mission of Concordia University. The mission of Concordia University, Saint Paul, a university of the Lutheran Church-Missouri Synod, is to prepare students for thoughtful and informed living, for dedicated service to God and humanity, and for the enlightened care of God's creation, all within the context of the Christian Gospel. (1992)

Promise to Students. Concordia University, Saint Paul, empowers you to discover and engage your purpose for life, career and service, in a dynamic, multicultural, urban environment, where Christ is honored, all are welcome, and Lutheran convictions inform intellectual inquiry and academic pursuits. (2011)

Department of Undergraduate Teacher Education Mission. The Department of Undergraduate Teacher Education prepares professional, academically capable, and personally responsible entry-level educators who are professional decision makers to serve in diverse and global educational communities.
CSP is an open enrollment, urban institution committed to excellence and committed to preparing graduates to live, work, and serve in urban locations. Approximately 80% of our student body is from the seven counties of the St. Paul/Minneapolis metropolitan area. The two mission statements above articulate our reality - we prepare decision-makers for thoughtful and informed lives of service in our diverse and global educational community. Our promise to students is that they will be empowered for life, career, and service in a dynamic, multicultural, and urban educational environment.



Public Posting URL
Part I of this report is posted at the following web address (accredited members filing this report must post at least Part I): 
	



2. Enrollment and Completion Data
Table 1 shows current enrollment and recent completion data for each program included in the AAQEP review.
Table 1. Program Specification: Enrollment and Completers for Academic Year 2022-2023
	Degree or Certificate granted by the institution or organization
	State Certificate, License, Endorsement, or Other Credential 
	Number of Candidates
enrolled in most recently completed  22-23 academic year (12 months ending 05/2023)
	Number of Completers
in most recently completed 22-23 academic year (12 months ending 05/2023)

	Programs that lead to initial teaching credentials

	K-12 Art Education
	K-12 Visual Art License
	11
	1

	K-12 Vocal/Classroom Music
	K-12 Vocal/Classroom Music License
	6
	2

	K-12 Instrumental/Classroom Music
	K-12 Instrumental/Classroom Music License
	3
	1

	5-12 Communication Arts and Literature
	5-12 Communication Arts & Lit License
	10
	2

	5-12 Social Studies 
	5-12 Social Studies License
	19
	3

	5-12 Health/K-12 PE
	Health/PE License
	20
	2

	Math/Secondary Education Dbl. Major
	5-12 Mathematics License
	9
	0

	Chemistry/Secondary Education Dbl. Major
	9-12 Chemistry License
	1
	1

	Biology/Secondary Education Dbl. Major
	9-12 Life Science License
	4
	1

	Elementary Education
	K-6 License
	71
	11

	Early Childhood Education
	B-3 License
	35
	8

	Master of Arts in Teaching
	K-6 License
	104
	30

	Pre-K Endorsement
	Pre-K license
	1
	1

	Total for programs that lead to initial credentials
	294
	63

	Programs that lead to additional or advanced credentials for already-licensed educators 

	NONE accredited by AAQEP

	Programs that lead to credentials for other school professionals or to no specific credential

	NONE accredited by AAQEP

	TOTAL enrollment and productivity for all programs
	294
	63

	Unduplicated total of all program candidates and completers
	294
	63


Added or Discontinued Programs
Any programs within the AAQEP review that have been added or discontinued within the past year are listed below. (This list is required only from providers with accredited programs.)
	We no longer offer our K-12 ESL initial licensure program. 






3. Program Performance Indicators
The program performance information in Table 2 applies to the academic year indicated in Table 1.
Table 2. Program Performance Indicators
	A. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals earning more than one credential may be counted in more than one line above but only once here.

	294

	B. Total number of unique completers (across all programs) included in Table 1. This figure is an unduplicated count, i.e., individuals who earned more than one credential may be counted in more than one line above but only once here.

	63

	C. Number of recommendations for certificate, license, or endorsement included in Table 1.

	
67 of our 74 Completers  in the 22-23 academic year applied for and were verified by us for their MN license. We are following up with the other 7 Completers to assist them in their license applications. 


	D. Cohort completion rates for candidates who completed the various programs within their respective program’s expected timeframe and in 1.5 times the expected timeframe.

	
100%


	E. Summary of state license examination results, including teacher performance assessments, and specification of any examinations on which the pass rate (cumulative at time of reporting) was below 80%.

	
Minnesota has dropped the state licensure examinations for content and pedagogy. Many of our 22-23 completers who delayed applying for their license until the summer of ’23 did not take the exams. Those who did take the exams met our department expectations of an 80% and above pass rate. 


	F. Narrative explanation of evidence available from program completers, with a characterization of findings. 

		
AAQEP Standard
	
Common Metrics Survey Questions
	
Mean
	Mean score of 3.60-4.00 = 3 (Exceeds Department Expectations)
Mean score of 2.60-3.59 = 2 (Meets Department Expectations)
Mean score of 0-2.59 = 1 (Below Department Expectations)

	Standard 2 a
	#42 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to collaborate with parents and guardians to support student learning?”
	
3.44
	
Meets department expectations

	Standard 2b
	#22 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to effectively teach students from culturally and ethnically diverse backgrounds and communities?”
	
3.56
	
Meets department expectations

	
	#29 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to differentiate instruction for English-language learners?”
	
3.04
	
Meets department expectations

	
	#37 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to create a learning environment in which differences such as race, culture, gender, sexual orientation, and language are respected?”
	
3.6
	
Exceeds Department Expectations

	Standard 2c
	#15 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use digital and interactive technologies to achieve instructional goals?”
	
3.4
	
Meets department expectations

	
	#17 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to help students develop critical thinking processes?”
	
3.32
	
Meets department expectations

	
	#32 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use effective communication skills and strategies to convey ideas and information to students?”
	
3.48
	
Meets department expectations

	
	#35 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to develop and maintain a classroom environment that promotes student engagement?”
	
3.44
	
Meets department expectations

	Standard 2d
	#20 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to know where and how to access resources to build global awareness and understanding?”

	
3.4
	
Meets department expectations

	Standard 2e
	#40 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to seek out learning opportunities that align with my professional development goals?”
	
3.44
	
Meets department expectations

	
	#41 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to access the professional literature to expand my knowledge about teaching and learning?”
	
3.56
	
Meets department expectations

	
	#44 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use colleague feedback to support my development as a teacher?” 
	
3.56
	
Meets department expectations

	Standard 2f
	#43 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use colleague feedback to support my development as a teacher?” 
	
3.6
	
Exceeds Department Expectations



The completers who finished this one year out survey scored themselves lowest on the category of teaching English Language Learners. We find this interesting as all students have course work in this area. We continue to advance this important content area. As the reviewer of this report will see in the next section “G” their supervisors scored them much higher in this area. 

	G. Narrative explanation of evidence available from employers of program completers, with a characterization of findings. 

		AAQEP Standard
	Common Metrics Survey Questions
	Mean
	Mean score of 3.60-4.00 = 3 (Exceeds Department Expectations)
Mean score of 2.60-3.59 = 2 (Meets Department Expectations)
Mean score of 0-2.59 = 1 (Below Department Expectations)

	Standard 2a
	#42 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to collaborate with parents and guardians to support student learning?”
	
3.90
	
Exceeds Department Expectations

	Standard 2b
	#22 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to effectively teach students from culturally and ethnically diverse backgrounds and communities?”
	
3.70
	
Exceeds Department Expectations

	
	#29 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to differentiate instruction for English-language learners?”
	
3.57
	
Meets Department Expectations

	
	#37 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to create a learning environment in which differences such as race, culture, gender, sexual orientation, and language are respected?”
	
3.77
	
Exceeds Department Expectations

	Standard 2c
	#15 – “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use digital and interactive technologies to achieve instructional goals?”
	
3.73
	
Exceeds Department Expectations

	
	#17 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to help students develop critical thinking processes?”
	
3.50
	
Meets Department Expectations

	
	#32 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use effective communication skills and strategies to convey ideas and information to students?”
	
3.72
	
Exceeds Department Expectations

	
	#35 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to develop and maintain a classroom environment that promotes student engagement?”
	
3.63
	
Exceeds Department Expectations

	Standard 2d
	#20 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to know where and how to access resources to build global awareness and understanding?”

	
3.50
	
Meets Department Expectations

	Standard 2e
	#40 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to seek out learning opportunities that align with my professional development goals?”
	
3.72

	
Exceeds Department Expectations

	
	#41 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to access the professional literature to expand my knowledge about teaching and learning?”
	
3.68
	
Exceeds Department Expectations

	
	#44 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use colleague feedback to support my development as a teacher?” 
	
3.80
	
Exceeds Department Expectations

	Standard 2f
	#43 - “To what extent do you agree or disagree that your teacher preparation program gave you the basic skills to use colleague feedback to support my development as a teacher?” 
	
3.81
	
Exceeds Department Expectations



When comparing the Completer survey above to this supervisor survey, it is clear that in all categories, the supervisors of our Completers scores them much higher as first year teachers. This is reassuring to the department. We typically choose one area to focus on when these surveys come back. In this case, “building global awareness” is the category scored “lowest” by supervisors at a 3.50. We will continue to review courses for this idea of building global awareness. 

	H. Narrative explanation of how the program investigates employment rates for program completers, with a characterization of findings. This section may also indicate rates of completers’ ongoing education, e.g., graduate study.

	Our first “pass” at investigating employment of program completers happens approximately 6 months after the end of the previous academic year. At this time, we contact our previous year completers by email to inquire about their employment status, the best email address to send the one year out survey, and the name and contact information for their supervisor (to whom we will send the supervisor survey). This process can take many weeks, involving multiple emails and phone calls. We use the information in our student management system, to find personal email addresses and phone. We also receive that information in the exit surveys (from those who complete it). We will also use LinkedIn and Facebook as needed. The state Professional Educator Licensing and Standards Board (PELSB) distributes an employment report document annually, that (by design) is to inform teacher prep programs of all completers who have been hired within the state. So far, this document is limited compared to the information we gather from the completers themselves. The employment report does not include private or religious schools, nor, of course, does it include out of state employment. We have found that direct interaction with our completers is the best way to get all the information. Additionally, our faculty colleagues often know of “some” employment information. 



4. Candidate Academic Performance Indicators
Tables 3 and 4 report on select measures of candidate/completer performance related to AAQEP Standards 1 and 2, including the program’s expectations for successful performance and indicators of the degree to which those expectations are met. 
Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance
	Provider-Selected Measures
	Explanation of Performance Expectation
	Level or Extent of Success in Meeting the Expectation

	MTLE Content Exams
	Program Pass Rate of 90-100% = 3 (Exceeds Department Expectations)
Program Pass Rate of 80-89% = 2 
(Meets Department Expectations) 
Program Pass Rate of 0-79% = 1 
(Below Department Expectations)
	Of the few candidates who took this exam:
Elementary Ed – 100% pass rate
ECE – 100% pass rate
Secondary – 85% pass rate
Elem. Ed(MAT) – 100% pass rate

	MTLE Pedagogy Exams
	Program Pass Rate of 90-100% = 3 (Exceeds Department Expectations)
Program Pass Rate of 80-89% = 2 
(Meets Department Expectations) 
Program Pass Rate of 0-79% = 1 
(Below Department Expectations)
	Elementary Ed – 100% pass rate
ECE – 100% pass rate
Secondary – 85% pass rate
Elem. Ed(MAT) – 100% pass rate

	Final Student Teaching Evaluations
	Score of 3.6-4.0 = 3 
(Exceeds Department Expectations)
Score of 2.6-3.5 = 2 
(Meets Department Expectations) 
Score of 0-2.5 = 1 
(Below Department Expectations)
	Elementary Ed – meets and exceeds in all categories
ECE – meets and exceeds in all categories
Secondary – meets and exceeds in all categories
Elem. Ed(MAT) – meets and exceeds in all categories

The department ensures that all Candidates are prepared for their student teaching semester. Additionally, they are provided extensive coaching by university supervisors during their 15 weeks. We are not surprised they reach our expectations by the end of the 15 weeks. Those who don’t are caught early and guided to the Child Learning and Development degree.

	edTPA Task Scores
	Average Task Score of 20.0-25.0 = 3 (Exceeds Department Expectations)
Average Task Score of 13.0-19.9 = 2 (Meets Department Expectations) 
Average Task Score of 0-12.9 = 1 
(Below Department Expectations)
	On average all our programs meet department expectations at a rate of above 85 % of all students who complete the edTPA. It’s Task 3 – Assessment – that brings our average down. 

In the state of MN, the edTPA is not a requirement for licensure, but it is a requirement in “unit rule” that states all teacher preparation programs must require the completion of the edTPA by all Candidates during student teaching. 

	edTPA Rubric Scores
	Average Rubric Score of 4.0-5.0 = 3 (Exceeds Department Expectations)
Average Rubric Score of 2.6-3.9 = 2 (Meets Department Expectations) 
Average Rubric Score of 0-2.5 = 1 
(Below Department Expectations)
	On average all our programs meet department expectations at a rate of above 85 % of all students who complete the edTPA. It’s Task 3 – Assessment – that brings our average down.

In the state of MN, the edTPA is not a requirement for licensure, but it is a requirement in “unit rule” that states all teacher preparation programs must require the completion of the edTPA by all Candidates during student teaching.



Table 4. Expectations and Performance on Standard 2: Completer Professional Competence and Growth
	Provider-Selected Measures
	Explanation of Performance Expectation
	Level or Extent of Success in Meeting the Expectation

	Common Metrics Exit Surveys
	Mean score of 3.60-4.00 = 3 (Exceeds Department Expectations)
Mean score of 2.60-3.59 = 2 (Meets Department Expectations)
Mean score of 0-2.59 = 1 (Below Department Expectations)
	Teacher Candidates complete this exit survey at the end of their student teaching semester. What we see annually is that they score themselves about .10 to .15 points lower on their exit survey than they do on their one year out survey. As a result, we tend to use our transition to teaching survey results as program evaluation data source because they completers have had a year to practice their craft of teaching and have a more realistic view of their skills.

	Common Metrics One Year Out Surveys
	Mean score of 3.60-4.00 = 3 (Exceeds Department Expectations)
Mean score of 2.60-3.59 = 2 (Meets Department Expectations)
Mean score of 0-2.59 = 1 (Below Department Expectations)
	Please see sections F and G above. Candidates meet or exceed expectations on the selected survey items 

	Common Metrics Supervisor Surveys
	Mean score of 3.60-4.00 = 3 (Exceeds Department Expectations)
Mean score of 2.60-3.59 = 2 (Meets Department Expectations)
Mean score of 0-2.59 = 1 (Below Department Expectations)
	Please see sections F and G above. Candidates meet or exceed expectations on the selected survey items



5. Notes on Progress, Accomplishment, and Innovation
This section describes program accomplishments, efforts, and innovations (strengths and outcomes) to address challenges and priorities over the past year. 
	In October 2023, the licensure programs at Concordia received full state approval by PELSB until 2029. Accolades from our PELSB site visit included:
· The team commends the unit on their work to revise data sets to a three-point evaluative rating system to represent all data similarly and facilitate data-driven decisions within the unit more effectively. 
· The team commends the unit for their actions related to its collaborative relationship in monitoring, analyzing, and consistently improving the preparation of its teacher candidates, resulting in high praise from their designated school partner.
· The team would like to acknowledge the personalized advising the unit provides for all teacher candidates as noted by the alumni, student teachers, and current teacher candidates.
Additionally, we celebrated with AAQEP that it is now a PELSB approved national accreditor. 
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